
Training and Instructional Design: Introduction to Training and Adult Learning
Self-assessment
1. Which of the following identify the three styles of learning?
a. Visual, auditory, and kinesthetic

b. Affective, cognitive, psychomotor

c. Visual, affective, and cognitive

d. Auditory, psychomotor, and visual

2. According to Bloom’s Hierarchy of Cognitive and Affective Learning Outcomes, which of the following is at the lowest level?
a. Apply

b. Create

c. Understand

d. Remember

3. After training, you discover that your learners are not using their new skills such as e-prescribing on the job. You know they have the skills and abilities as you tested them. What learning domain should you concentrates your research efforts and identify TWO (2) potential barriers to learning?

4. EHR training involves adults who learn differently than children. Identify FIVE (5) principles of adult learning that guide the design of an EHR training program.

5. According to Knowles’ Principles of Adult Learning, adults must be which of the following in order for learning to take place?
a. Partners in their own educational plans

b. Invested in their educational experience

c. Presented with relevant material

d. A and B 

e. A, B, and C
6. Match the adult learning principle in the left column with a single training technique from the right column.  Answers can be used more than once.
Adult Learning Principle


1. Have personal job related time constraints

2. Are decision-makers and self-directed learners?

3. Have different learning styles and preferences for how to learn

4. Want to actively participate and contribute rather than just listen

5. Bring personal knowledge and experience to the class

6. Prefer training that focuses on real-life problems

Training Technique
a. Create a positive environment by providing feedback and showing respect to all participants

b. Keep to your scheduled start and stop times

c. Encourage participants to share their knowledge and experiences.  Include activities that utilize their expertise

d. Create problem-solving activities

e. Relate content to the types of problems they encounter in their jobs

f. Provide multiple ways for participants to learn the material

g. Create a participatory learning environment with various types of activities

h. Respect all differences and encourage participants to respect each other’s differences as well

i. Relate the content and skills to the participant’s jobs.

7. According to the Instructional Systems Design method, which of the following is the first step in the recommended training cycle?
a. Analyze

b. Design

c. Develop

e. Evaluate

8. The recommended training cycle of the Instructional Systems Design method can best be described as which kind of process?
a. Bi-directional 

b. Cyclic

c. Linear

d. None of the above
9. Which of the following is NOT an example of an Instructional Systems Design Model?
a. ADDIE

b. Blooms 

c.  Kemp

d. Dick & Carey

10. Effective trainers follow an instructional design system known as “ADDIE”. What does each letter stand for and describe how that concept affects the training cycle.

11. Which phase of the ADDIE model of instructional design includes establishing instructional goals and objectives?
a. Analysis

b. Design

c. Development

d. Implementation

e. Evaluation

12. Which phase of the ADDIE model of instructional design is marked by the integration of technologies and project revision?
a. Analysis

b. Design

c. Development

d. Implementation

e. Evaluation

13. Which phase of the ADDIE model of instructional design includes ensuring that all equipment needed for the training is in place and that all technological applications are functional?
a. Analysis

b. Design

c. Development

d. Implementation

e. Evaluation
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