Training and Instructional Design: Introduction to Training and Adult Learning
Discussion Questions with Expected Outcomes
1. You have been asked to design a training program for EHR implementation for health practitioners and staff at your healthcare facility.   

Describe how you would use the Instructional Systems Designs method in your training program 

Describe each phase of the ADDIE model and give an example of how this phase would be reflected in your EHR training program.

Expected Outcome: 

Holistic Rubric: Grading Guideline
Rating & Description of Performance
3-Accurately described how the Instructional Systems Designs method would be used in the training program.  

-Accurately described each phase of the ADDIE model.  

-Provided a clear and relevant example of each ADDIE phase in relation to EHR training.

2-Partially described how the Instructional Systems Designs method would be used in the training program.  

-Partially described each phase of the ADDIE model.  

-Provided an adequate example of each ADDIE phase in relation to EHR training.

1-Incorrectly described how the Instructional Systems Designs method would be used in the training program.  

-Incorrectly described each phase of the ADDIE model.  

-Provided an unclear or irrelevant example of each ADDIE phase in relation to EHR training.

Objectives: 

1. Apply the Instructional Systems Design method and the phases of the ADDIE model of instructional design, to a given population of adult learners.

3: Describe the recommended training cycle of the Instructional Systems Design method.
4: Describe the five phases of the ADDIE model of instruction design.
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